REGULATIONS ON OPERATION OF THE SUPERVISORY BOARD
Pursuant to the Law on Securities dated 26 November 2019;
Pursuant to the Law on Enterprises dated 17 June 2020;
Pursuant to Decree No. 155/2020/NĐ-CP dated 31 December 2020 of the Government detailing the implementation of a number of articles of the Law on Securities;
Pursuant to Circular No. 116/2020/TT-BTC dated 31 December 2020 of the Minister of Finance guiding a number of articles on corporate governance applicable to public companies as stipulated in Decree No. 155/2020/NĐ-CP dated 31 December 2020 of the Government detailing the implementation of a number of articles of the Law on Securities;
Pursuant to the Charter of Petrolimex Insurance Corporation;
Pursuant to the Resolution of the General Meeting of Shareholders No. … dated ………;
The Supervisory Board hereby promulgates the Regulations on Operation of the Supervisory Board of Petrolimex Insurance Corporation.
The Regulations on Operation of the Supervisory Board of PetrolimexInsurance Corporation include the following contents:
[bookmark: chuong_1_1]
Chapter I
GENERAL PROVISIONS
Article 1. Scope of Regulation and Subjects of Application
[bookmark: dieu_2_4]1. Scope of regulation: The Regulations provide for the organizational structure, personnel, standards, conditions, rights, obligations, and principles of operation of the Supervisory Board of Petrolimex Insurance Corporation (the “Supervisory Board”) and its members in accordance with the Law on Enterprises, the Charter of Petrolimex Insurance Corporation, and other relevant regulations.
2. Subjects of application: The Regulations apply to the Supervisory Board, its members, and relevant organizations and individuals.
Article 2. Principles of Operation of the Supervisory Board
[bookmark: chuong_2_1]1. The Supervisory Board shall operate on a collective basis. Members of the Supervisory Board shall bear individual responsibility for their assigned duties and shall jointly be responsible to the General Meeting of Shareholders and before the law for the activities and decisions of the Supervisory Board.
2. The activities of the Supervisory Board shall ensure independence, objectivity, integrity, and compliance with applicable laws, the Charter of PJICO, resolutions of the General Meeting of Shareholders, and other relevant regulations.
3. Reports, conclusions, and recommendations of the Supervisory Board submitted to the General Meeting of Shareholders, the Board of Directors, the CEO, and competent state authorities or regulatory bodies must be collectively discussed within the Supervisory Board andmay be consulted  with the Board of Directors.
4. The activities of the Supervisory Board shall not obstruct the normal operations of the Board of Directors, shall not disrupt the management and business operations, and shall not prejudice the legitimate interests of PJICO and its shareholders.
Article 3. Interpretation of Terms and Abbreviations
1. Interpretation of terms: Terms and expressions used in the Regulations shall have the same meanings as those defined in the Law on Enterprises, the Law on Securities, the Charter of PJICO, and other relevant legal documents.
2. Abbreviations:
- Petrolimex Insurance Corporation: PJICO
- General Meeting of Shareholders: GMS
- Board of Directors: BOD
- Supervisory Board: SB

[bookmark: chuong_2_1_name]Chapter II
MEMBERS OF THE SUPERVISORY BOARD 
Article 4. Rights, Obligations, and Responsibilities of Members of the Supervisory Board
[bookmark: dieu_4_4]1. To comply with applicable laws, the Charter of PJICO, resolutions of the GMS, and professional ethics in exercising assigned rights and obligations.
2. To perform assigned rights and obligations honestly and prudently, ensuring the maximum legitimate interests of PJICO and its shareholders.
3. To be loyal to the interests of PJICO and its shareholders; not to abuse their position or authority, or use information, know-how, business opportunities, or other assets of PJICO for personal gain or for the benefit of other organizations or individuals.
4. To be accountable to the GMS for the performance of their duties as assigned by the SB.
5. To have the right to reserve their opinions.
6. To elect, dismiss, or remove the Head of the SB.
7. To request the Head of the SB to convene an extraordinary meeting of the SB in accordance with applicable laws, the Charter of PJICO, and the Regulations.
8. To attend all meetings of the SB, participate in discussions, and provide clear opinions on matters within the authority and obligations of the SB, except in cases of conflicts of interest involving the relevant member.
9. To periodically report to the SB on the status and results of supervision within their assigned scope of work; to promptly report any unusual activities and take responsibility for their opinions, assessments, and conclusions. Upon receiving information or documents related to the rights and obligations of the SB, members must report promptly to the SB.
10. When assigned to represent the SB in performing general tasks of PJICO, to report the results to the SB no later than five (05) working days after completion.
11. To attend meetings of the BOD and the Executive Board, and to express opinions without voting rights; and to attend regular briefings, mid-term reviews, and annual review meetings of PJICO.
12. In case of violations of the Regulations, the Charter of PJICO, or applicable laws causing damage to PJICO or other parties, the member of the SB shall bear individual or joint liability for compensation. Any income or benefits obtained from such violations must be returned to PJICO.
13. Upon discovering that a member of the SB has violated their assigned rights and obligations, to notify the SB in writing and request the violating member to cease such violation and remedy its consequences.
14. To perform other rights, obligations, and responsibilities in accordance with applicable laws and the Charter of PJICO.
Article 5. Term of Office and Number of Members of the Supervisory Board
[bookmark: dieu_5_4]1. The SB shall consist of from three (03) to five (05) members. The term of office of a member shall not exceed five (05) years and members may be re-elected for an unlimited number of terms.
2. Members of the SB are not required to be shareholders of PJICO.
3. The SB must have at least three (03) members residing in Vietnam.
4. In case all members of the SB have the same expiry date of their terms and new members have not yet been elected, the incumbent members shall continue to exercise their rights and obligations until the new members are elected and assume their duties.
5. In case the number of remaining members of the SB is less than three (03), the SB shall request the BOD to convene a GMS to elect additional members in accordance with regulations.
Article 6. Standards and Conditions for Members of the Supervisory Board
[bookmark: dieu_6_4]1. Not falling under the prohibited subjects as prescribed in Clause 2, Article 17 of the Law on Enterprises;
2. Holding at least a university degree in insurance. If the individual does not hold a university degree in insurance, he/she must hold at least a university degree in another discipline, possess an insurance certificate appropriate to the types of insurance business conducted by the enterprise and issued by legally established and operating insurance training institutions in Vietnam or abroad, and have at least three (03) years of working experience in insurance, finance, or banking in accordance with the Law on Insurance Business;
3. Not being a family member of the managers of PJICO or of representatives of enterprise capital or state capital at PJICO;
4. Not being a manager of PJICO;
5. Not working in the accounting or finance department of PJICO;
6. Not being a member or employee of an auditing organization approved to audit the financial statements of PJICO within the preceding three (03) consecutive years;
7. Meeting other standards and conditions as prescribed by applicable laws and the Charter of PJICO. 
Article 7. Head of the Supervisory Board
[bookmark: dieu_7_4]1. The Head of the SB must satisfy the criteria and conditions specified in Article 6 of the Regulations and must not concurrently serve as a controller or manager of another insurance enterprise or reinsurance enterprise operating in Vietnam in accordance with the Law on Insurance Business.
2. The Head of the SB shall be elected by the SB from among its members; such election, dismissal, and removal shall be decided by majority vote.
3. Rights, obligations, and responsibilities of the Head of the SB:
a. To exercise the rights, obligations, and responsibilities stipulated in Article 4 of the Regulations;
b. To coordinate and organize the implementation of the rights and obligations of the SB in accordance with applicable laws, the Charter of PJICO, and the Regulations;
c. To assign duties to each member of the SB;
d. To convene and chair meetings of the SB; to sign documents on behalf of the SB within its authority;
e. To convene an Extraordinary GMS or request the BOD to convene an extraordinary meeting in accordance with applicable laws and the Charter of PJICO;
f. To preside over the process for the GMS to elect the chairperson of the meeting in cases prescribed by the Law on Enterprises and the Charter of PJICO;
g. To act as the focal point for receiving information, ensuring that members of the SB are provided with full, timely, objective, and accurate information, and sufficient time to discuss matters under consideration;
h. To be responsible for the contents of reports of the SB submitted to the BOD, the GMS, and other organizations and individuals;
i. To authorize another member of the SBto perform his/her dutiesduring his/her absence;
k. To ensure necessary conditions and resources for the SB to perform its functions and duties;
l. To preside over the process for the GMS to elect the chairperson of the meeting in cases where the Chairman of the BOD is absent or temporarily incapable of performing duties and the remaining members of the BOD fail to elect a chairperson; in such case, the person receiving the highest number of votes shall act as the chairperson of the meeting;
m. To perform other rights, obligations, and responsibilities in accordance with applicable laws and the Charter of PJICO.
Article 8. Nomination and Candidacy for Members of the Supervisory Board
[bookmark: dieu_8_3]1. A shareholder or group of shareholders holding from 5% to less than 10% of the total voting shares shall be entitled to nominate one (01) candidate; from 10% to less than 30%: up to two (02) candidates; from 30% to less than 50%: up to three (03) candidates; and from 50% to less than 90%: up to four (04) candidates.
2. In cases where the number of candidates nominated or self-nominated is insufficient, the incumbent SB may nominate additional candidates or organize nominations in accordance with the Charter of PJICO, the Internal Corporate Governance Regulations of PJICO, and the Regulations. The nomination of additional candidates by the incumbent SB must be clearly disclosed prior to the GMS voting for the election of SB members in accordance with applicable laws.
Article 9. Election, Dismissal, and Removal of Members of the Supervisory Board
[bookmark: dieu_9_2]1. The election, dismissal, and removal of members of the SB shall fall under the authority of the GMS.
2. Method of election:
a. The election of members of the SB shall be conducted by cumulative voting, whereby each shareholder shall have a total number of votes corresponding to the number of shares held multiplied by the number of members to be elected, and may allocate all or part of such votes to one or more candidates;
b. Elected members shall be determined based on the number of votes received, in descending order, starting from the candidate with the highest number of votes until all required positions are filled;
c. In case two or more candidates receive the same number of votes for the final position, a re-election shall be conducted among such candidates or selection shall be made in accordance with the election regulations or the Charter of PJICO.
Article 10. Cases of Dismissal and Removal of Members of the Supervisory Board
[bookmark: dieu_10_2]The GMS shall dismiss a member of the SB in the following cases:
a. No longer meeting the standards and conditions specified in Article 6 of the Regulations;
b. Submission of a resignation letterwhich is accepted.
c. Other cases in accordance with the Charter of PJICO.
2. The GMS shall remove a member of the SB in the following cases:
a. Failure to fulfill assigned duties and responsibilities;
b. Failure to exercise rights and obligations for six (06) consecutive months, except in cases of force majeure;
c. Repeated or seriousviolations of the obligations of aSB member in accordance with the Law on Enterprises, the Charter of PJICO, and the Regulations;
d. Other cases as stipulated by resolutions of the GMS or the Charter of PJICO.
Article 11. Disclosure of Election, Dismissal, and Removal of Members of the Supervisory Board
[bookmark: chuong_3_1]1. Once candidates for the SB have been identified, information relating to such candidates must be disclosed at least ten (10) days prior to the opening date of the GMS on the official website of PJICO to enable shareholders to review such information before voting. Candidates must provide written commitments regarding the truthfulness and accuracy of disclosed personal information and undertake to perform their duties honestly, prudently, and in the best interests of PJICO if elected. Disclosed information shall include:
a. Full name, date of birth;
b. Professional qualifications;
c. Work experience;
d. Other managerial positions held;
e. Interests related to PJICO and its related parties;
f. Information on companies in which the candidate holds managerial positions and related interests with PJICO;
g. Other information as prescribed by the Charter of PJICO.
2. The disclosure of results of election, dismissal, and removal of members of the SB shall be conducted in accordance with regulations on information disclosure.

Chapter III
THE SUPERVISORY BOARD
Article 12. Rights, Obligations, and Responsibilities of the Supervisory Board
[bookmark: dieu_12_2]1. The SB shall supervise the BOD, the CEO, and other managers in the management and operation of PJICO.
2. To examine the reasonableness, legality, integrity, and prudence in the management and operation of business activities; and the consistency, systematization, and appropriateness of accounting, statistics, and financial reporting.
3. To appraise the completeness, legality, and accuracy of business performance reports, annual and semi-annual financial statements of PJICO, and reports on management performance of the BOD, and to submit appraisal reports at the Annual General Meeting of Shareholders (AGM). To review contracts and transactions with related parties falling under the approval authority of the BOD or the GMS, and to provide recommendations on contracts and transactions requiring such approval.
4. To review, examine, and evaluate the effectiveness and efficiency of the internal control system, internal audit, risk management, and early warning systems of PJICO.
5. To review accounting books, accounting records, and other documents of PJICO; and to examine the management and operation of PJICO when deemed necessary or pursuant to resolutions of the GMS, or at the request of shareholders or groups of shareholders as prescribed in Clause 2, Article 115 of the Law on Enterprises.
6. Upon request of shareholders or groups of shareholders as prescribed in Clause 2, Article 115 of the Law on Enterprises, the SB shall conduct an inspection within seven (07) working days from the date of receipt of the request. Within fifteen (15) days from the completion of such inspection, the SB must report on the requested matters to the BOD and the requesting shareholders or group of shareholders. Such inspection shall not obstruct the normal operation of the BOD nor disrupt the business operations of PJICO.
7. To propose to the BOD or the GMS measures to amend, supplement, and improve the organizational structure, management, supervision, and operation of PJICO.
8. Upon detecting that a member of the BOD or the CEO violates the provisions of Article 165 of the Law on Enterprises, to promptly notify the BOD in writing and request the violating person to cease such violation and take remedial actions.
9. To attend and participate in discussions at meetings of the GMS, the BOD, regular briefings, preliminary and annual review meetings, and other meetings of PJICO.
10. To engage independent consultants, internal audit, risk management functions, and staff of relevant departments/divisions of PJICO to perform assigned duties.
11. The SB may consult with the BOD before submitting reports, conclusions, and recommendations to the GMS.
12. To examine specific matters related to the management and operation of PJICO at the request of shareholders.
13. To request the BOD to convene an extraordinary GMS in accordance with regulations.
14. To replace the BOD in convening a GMS within thirty (30) days in the event that the BOD fails to do so in accordance with Clause 3, Article 140 of the Law on Enterprises.
15. To request the Chairman of the BOD to convene a meeting of the BOD in accordance with regulations.
16. To review, extract, and copy part or all of the declarations of the list of related persons and related interests as prescribed in Clauses 1 and 2, Article 164 of the Law on Enterprises.
17. To propose and recommend to the GMS for approval the list of auditing firms eligible to audit the financial statements of PJICO; and to select auditing firms to conduct inspections of PJICO’s operations when deemed necessary.
18. To be accountable to shareholders for its supervisory activities.
19. To supervise the financial status of PJICO and compliance with applicable laws by members of theBOD, the CEO, and other managers in the performance of their duties.
20. To ensure coordination with the BOD, the CEO, and shareholders.
21. In case of detecting violations of law or the Charter of PJICO by members of the BOD, the CEO, or other managers, the SB must notify the BOD in writing within forty-eight (48) hours, request the violating person to cease the violation, and take remedial actions.
22. To develop the Regulations on Operation of the SBandsubmit them to theGMS for approval.
23. To witness the vote counting process organized by the BOD and the preparation of vote counting minutes, if requested by the BOD, in cases of collecting shareholders’ written opinions for the adoption of resolutions of the GMS.
24. To promulgate the Regulations on Operation of the SB after approval by the GMS.
25. To, through representatives of PJICO’s capital invested in other enterprises, conduct inspection and supervision when deemed necessary.
26. To perform other rights and obligations in accordance with the Law on Enterprises, the Charter of PJICO, and resolutions of the GMS.
Article 13. Right to Access Information of the Supervisory Board
[bookmark: dieu_13_2]1. Documents and information must be provided to members of the SB at the same time and in the same manner as those provided to members of the BOD and shareholders, including:
a. Notices of meetings, written opinion solicitation forms for members of the BOD, and accompanying documents;
b. Resolutions, decisions, and minutes of meetings of the GMS and the BOD;
c. Reports of the CEO submitted to the BOD and other documents issued by PJICO.
2. The BOD, members of the BOD, the CEO, and other managers shall be responsible for providing full, accurate, and timely information and documents regarding the management, administration, and business operations of PJICO at the request of the SB or its members.
3. Members of the SB shall have the right to access records and documents (including electronic records and documents) of PJICO kept at the head office, affiliated units, and other locations; and to visit the workplaces of managers and employees of PJICO during working hours.
4. Other rights in accordance with applicable laws and the Charter of PJICO.
Article 14. Responsibilities of the Supervisory Board in Convening Extraordinary General Meetings of Shareholders
[bookmark: chuong_4_1]1. The SB shall replace the BOD in convening an Extraordinary General Meeting of Shareholders (EGM) within thirty (30) days in the event that the BOD fails to convene such meeting in the following cases:
a. The number of remaining members of the BOD or the SB is less than the number required by law;
b. At the request of shareholders or a group of shareholders as prescribed in Clause 2, Article 115 of the Law on Enterprises;
c. Upon request of the SB for convening an EGM where the BOD fails to do so.
2. In the event that the SB fails to convene the GMS in accordance with regulations, it shall be liable for any related damages incurred.
3. The expenses for convening and conducting the GMS as stipulated in Clause 1 of this Article shall be reimbursed by PJICO.

Chapter IV
MEETINGS OF THE SUPERVISORY BOARD
Article 15. Meetings of the Supervisory Board
[bookmark: dieu_15_2]1. The first meeting of the SB must be held within seven (07) days from the date of election of the SBfor that term. This meeting shall be convened and chaired by the member who received the highest number of votes.In case two or more members receive the same highest number of votes, the members shall elect one of them by majority vote to convene the meeting.
2. The SB shall convene at least once every quarter and may hold extraordinary meetings when deemed necessary. The quorum for a meeting shall be at least two-thirds (2/3) of the total number of members of the SB. The Head of the SB shall chair the meeting or may authorize another member to do so. Meetings may be held in person, virtually, or through written consultation.
3. Where necessary, the SB may request members of the BOD, the CEO, representatives of auditing organizations, or other relevant parties to attend its meetings.
4. Regular meetings of the SB shall be held at the head office of PJICO or at another location as agreed by all members of the SB.
5. Regular meetings must be prepared in advance. Based on the purpose, requirements, and agenda of the meeting, the Head of the SB shall assign members to prepare relevant documents, materials, and matters for discussion and voting at the meeting.
6. Notices of regular meetings of the SB shall be sent to its members by appropriate means no later than two (02) working days prior to the scheduled meeting date.
Article 16. Minutes of Meetings of the Supervisory Board
[bookmark: chuong_5_1]1. All meetings of the SB must be recorded in minutes.
2. The minutes must be prepared in a detailed and clear manner in Vietnamese and must bear the signatures of the chairperson of the meeting, the secretary, and attending members of the SB. The minutes shall be retained by the SB to determine the responsibilities of each member.
Article 17. Adoption of Decisions of the Supervisory Board
1. Decisions of the SB shall be adopted through voting at meetings, collection of written opinions from members, or via email.
2. Each member of the SB shall have one (01) vote. If a member is unable to participate in voting, he/she may authorize another member by fax, email, or written document to vote on his/her behalf. In such case, the authorizing member shall remain responsible for the content and results of such authorization.
3. A member of the SB who has interests related to a matter submitted for decision shall not participate in voting on such matter and shall not receive authorization from other members to vote on that matter.
4. A decision of the SB shall be adopted when more than fifty percent (50%) of the members entitled to vote approve it. In case of an equal number of votes for and against, the final decision shall follow the opinion of the Head of the SB.

Chapter V
REPORTING AND DISCLOSURE OF INTERESTS
Article 18. Submission of Annual Reports
[bookmark: dieu_17_2]Reports of the SB submitted to the AGM for approval shall include the following contents:
1. Report on the business performance of PJICO; and the performance of the BOD and the CEO;
2. Self-assessment report on the performance of the SB and its members;
3. Remuneration, operating expenses, and other benefits of the SB and each of its members;
4. Summary of meetings of the SB and its conclusions and recommendations; results of supervision over the operational and financial status of PJICO;
5. Report evaluating transactions between PJICO, its subsidiaries, and other companies in which PJICO holds more than fifty percent (50%) of the charter capital, with members of the BOD, the CEO, and their related persons; and transactions between PJICO and companies in which members of the BOD are founding members or managers within the three (03) most recent years prior to the transaction;
6. Results of supervision over the BOD and the CEO;
7. Results of evaluation of coordination between the SB, the BOD, the CEO, and shareholders;
8. Proposals and recommendations to the GMS for approval of the list of auditing firms eligible to audit the financial statements of PJICO; and auditing firms to conduct inspections of PJICO’s operations when deemed necessary.
Article 19. Salary and Other Benefits
[bookmark: dieu_18_2]1. Members of the SB shall be entitled to salary, remuneration, bonuses, and other benefits as decided by the GMS, in accordance with PJICO’s regulations and applicable laws. The GMS shall determine the total annual salary, remuneration, bonuses, other benefits, and operating budget of the SB.
2. Members of the SB shall be reimbursed for reasonable expenses for accommodation, travel, and the use of independent consulting services. The total remuneration and expenses shall not exceed the annual operating budget of the SB approved by the GMS, unless otherwise decided by the GMS.
3. Salaries and operating expenses of the SB shall be accounted for as business expenses of PJICO in accordance with regulations on corporate income tax and other relevant laws, and must be separately presented in the annual financial statements of PJICO.
Article 20. Disclosure of Related Interests
[bookmark: chuong_6_1]1. Members of the SB must declare to PJICO their related interests, including:
a. Name, enterprise code, head office address, and business lines of enterprises in which they are owners or hold contributed capital or shares; the percentage and time of ownership of such capital or shares;
b. Name, enterprise code, head office address, and business lines of enterprises in which their related persons are owners, co-owners, or sole owners of capital contributions or shares representing more than ten percent (10%) of the charter capital.
2. Declarations as prescribed in Clause 1 of this Article must be made within seven (07) working days from the date the related interest arises; any amendments or supplements must be notified to PJICO within seven (07) working days from the date of such amendments or supplements.
3. Members of the SB and their related persons may only use information obtained by virtue of their positions for the benefit of PJICO.
4. Members of the SB must notify in writing the BOD and the SB of transactions between PJICO, its subsidiaries, and other companies in which PJICO holds more than fifty percent (50%) of the charter capital, with such members or their related persons in accordance with applicable laws. For such transactions approved by the GMS or the BOD, PJICO must disclose information on such resolutions in accordance with securities laws on information disclosure.
5. Members of the SB and their related persons must not use or disclose internal information to others to carry out related transactions.

Chapter VI
RELATIONSHIPS OF THE SUPERVISORY BOARD
Article 21. Relationship among Members of the Supervisory Board
[bookmark: dieu_20_2]1. Members of the SB shall have independent relationships, not subordinate to one another, while maintaining coordination and cooperation in performing common duties to ensure the effective discharge of the responsibilities, rights, and duties of the SB in accordance with applicable laws, the Charter of PJICO, and the Regulations.
2. Members of the SB shall be responsible for keeping each other informed of relevant matters arising in the course of performing the functions and duties of the SB.
3. The Head of the SB shall coordinate the overall activities of the SB but shall not have the authority to dominate or direct other members.
[bookmark: chuong_7_1]Article 22. Relationship with the Board of Directors and Executive Management
1. The SB shall maintain an independent relationship with the BOD and the Executive Management and shall perform the function of supervising their activities.
2. The SB shall closely coordinate with the BOD and the Executive Management in performing its functions and duties. The BOD and the Executive Management shall facilitate and provide all necessary documents and information to the SB, while respecting its independence and objectivity.
3. The BOD and the Executive Management shall create the best possible conditions for members of the SB to perform their functions, rights, and obligations; and shall direct and supervise the rectification and handling of violations in accordance with the recommendations and proposals of the SB.
4. The BOD and the Executive Management shall invite the SB to attend regular and extraordinary meetings, as well as preliminary, summary, and other relevant meetings of PJICO.
5. The Head of the SB shall promptly notify the BOD of matters arising from meetings of the SB. Minutes of regular meetings of the SB must be sent to the BOD (through the Secretary of the BOD) no later than five (05) working days from the date of completion of such meetings (except in cases of force majeure).
6. The SB must promptly notify the BOD upon detecting violations by managers of PJICO in accordance with applicable laws, the Charter of PJICO, and the Regulations.
7. The BOD shall have the right to request the SB to conduct inspections and supervision when deemed necessary.
8. Through the SB, the BOD shall review the accuracy of financial statements, financial information, and the effectiveness of internal control and information disclosure systems.
9. The BOD and the Executive Management shall ensure that all documents, financial information, and other information provided to members of the BOD, as well as documents related to the operations of PJICO, are simultaneously provided to the SB.
10. Other matters shall be implemented in accordance with applicable laws, the Internal Regulation on Corporate Governance, and the Charter of PJICO.

Chapter VII
IMPLEMENTATION PROVISIONS
Article 23. Effectiveness
The Regulations on Operation of the Supervisory Board of Petrolimex Insurance Corporation consist of [… Chapters] and [… Articles] and shall take effect from …………
	
	ON BEHALF OF THE SUPERVISORY BOARD
HEAD OF THE SUPERVISORY BOARD
(Signature, full name, and seal)
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